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SECTIONI| -REMUNERATION POLICY OF BIESSE SP.A.
1.1 I ntroduction

On 11 November 2011 the Board of Directors of BieS9.A (Biesse," the “Issuer” or the ‘Company") adopted a
remuneration policy for the Issuer and its subsiega (collectively, the Group") - hereinafter referred to as
“Policy" - drafted pursuant to Article 12@r of Italian Legislative Decree No. 58 of 24 Febyus®98 ('TUF") and
Article 6' of the Corporate Governance Code for listed corgsafiGover nance Code”), also taking account of the
provisions of the Recommendations of the Europeamr@ission No. 2004/913/EC, 2005/162/EC and
2009/385/EC. The Board of Directors of Biesse oM&ch 2015 has amended the policy to implemepragided
for by application criterion 6.C.1 (f) of the Gomance Code concerning the possibility for the camyda request
the reclaim of variable remuneration componentsee paid on the basis of data, which provedetonanifestly
misstated. On the occasion, some formal changes made to the Policy to adapt it to changes of@3beernance
Code made in July 2015.

The principles contained in the Policy reflect aldborate on those historically developed by Bidesmeet its
needs to provide incentives to, and retain, dimsctmd executives of the Group with responsibdittensidered
strategic (Strategic Executives') and who in the Company’s opinion have proverb¢oeffective in time for the
attainment of the objectives it has set. Thesecjpies are substantially based (i) on the signifioaeight of the
variable component with respect to total remunenatjgauged to the roles covered by the recipientshe
Company’s decision-making process); (ii) on therpegt of the variable part of the remuneration upchieving
the set measurable short-term objectives (one fgaugh a Management By ObjectivedMBO - programme
adopted by the Group for several financial yeans)nand medium-to-long-term objectives (currentlyotigh the
Biesse S.p.A.Long-Term Incentive Plan 2015 — 201&pproved by the Shareholders’ Meeting on 30 A0il5);
(i) on the setting of non-economaerformanceobjectives (linked specifically to the assessnmadrtiehaviours in
terms ofleadership for figures with less decision-making power; (or) the deferral of payment, including through
the award of shares, of a substantial part of #relile component (as part of medium-to-long-temoentive plans)
to after the financial year in which the requigitinditions are met; (v) as a rule, on the awardm#&llowance in
addition to those provided for by law in the ca$early termination of the corporate or employmeziationship;
(vi) on the provision of not paying variable remtat®n to directors with delegated powers who dsm,aor
relatives of, major shareholders; (vii) on the éixemuneration of non-executive and independeniagens.

For said reasons, the Policy does not differ frbat followed in the course of the previous yeare Holicy shall
remain in force until revoked.

12 Subjectsinvolved in the preparation and approval of the Palicy

The Policy was originally approved by the BoardDifectors of the Company on 11 November 2011 on the
proposal of the Biesse Remuneration Committee (BRemuneration Committee”). The latter examined and
approved the content of the Policy at the meetielgl lon 28 October 2011, which was also attendedhby
Chairman of the Issuer’s Board of Statutory Auditdvir Giovanni Ciurlo.

The Policy was adapted to transpose the citedagdh criterion 6.C.1 (f) of the Governance Code.

!At the time, article 7 of the Governance Codehimversion approved in March 2010.



On the occasion of the meeting of 30 April 201%®k S.p.A. renewed the Governing Body and the Reration
Committee, which at present is therefore constitletwo independent directors of Biesse: Mr. SalkaGiordano
and Ms Elisabetta Righini. The Remuneration Coneaifs tasked with submitting proposals for the neenation
of managing directors to the Board and monitortmg implementation of the decisions taken by ther@8daelf, as
well as with the periodic assessment of the cdtexilopted for the remuneration of executives withtegic
responsibilities by ensuring their application amgeneral formulating recommendations to the Board

The Remuneration Committee also periodically agsete adequacy, overall consistency and pra@alication
of the Policy through the information provided Hyetmanaging directors, and reports to shareholdershe
procedures for the exercise of its functions thtotlge chairman or a member of the Committee detegriar the
purpose at the Annual General Meeting for the aygdrof the financial statements.

In preparing the Policy, Biesse availed itself loé tegal advice of the DLA Piper law firm and akemk into
consideration the remuneration policies of comparabmpanies. Specifically, due account was alkertaf the
information available to the public at the timeagiproval of the Policy relating to issuers beloggio “Industrial
Products and Services” sector of the ElectronicclStMarket (Mercato Telematico Azionario) managed! an
organised by Borsa lItaliana S.p.A. (where possilie STAR segment) with corporate make-up, product
(machinery and mechanical components), size (imgeof revenue and number of employees) and ordgéorisa
(high degree of internationalisation) comparabléhtase of Biesse. The recent review of the Polieg dictated by
the need to adapt it to the changes that have besle to the Governance Code in the meantime andhifo
reason, it was not considered necessary to catrgasticular analyses on the changes introduced.

13 Purpose of Policy and principles on which it is based

Below follows the full text of the Policy, as retgramended, wherein its aims and basic principlesindicated, as
well as the guidelines concerning the fixed andade components of remuneration, the short andumetb-long
term variable components, the non-monetary bendfiesallowances in the case of termination ofdbeporate or
employment relationship and the remuneration afaiors depending on their role within the Board.

"GENERAL REMUNERATION POLICY OF THE BIESSE GROUP
1. INTRODUCTION

This General Remuneration Policy of Biesse S.pBiegse" or the 'Company’) and its subsidiaries
(collectively the Group”) - hereinafter referred to as thePolicy” - was drafted pursuant to Article 123-ter

of ltalian Legislative Decree No. 58/1998TUF") and Article 6 of the Corporate Governance Code f
listed companies as amended in July 201@of/ernance Code”), also taking account of the provisions of the
Recommendations of the European Commission No./2UBEC, 2005/162/EC and 2009/385/EC. The
Policy was approved by the Board of Directors ¢ thompany on 11 November 2011 and subsequently
amended and supplemented by the Board of Directibtse Company on 12 March 2015, in both cases on
the proposal of the Biesse Remuneration Commitegwill remain in force until revokéd

21t should be noted that at the time of the origidedfting of the Policy the Corporate Governancel€in force at the time, i.e., the text
approved in March 2010, was taken into considemnatio



2. OBJECTIVES AND KEY PERSONS

This Policy sets out guidelines and principles tbhe determination of the remuneration of the main
management figures of Biesse and the Group aimealtetcting, retaining and motivating people who
possess the professional skills required to sufgkgsnanage the Company and Group and to ensuae th
the interests of key personnel are in line with pluesuit of the objective of creating sustainabédue for
shareholders in the medium-long term.

Specifically, the Policy outlines the criteria aptbcedures to be followed to determine the remuimref
the following key persons (collectively, th&ey Persons®):

€) Biesse directors and, within the Board of Bimgs of the Company, execuflveon-executive
and independehdirectors;

(b) Group key management personnéfef Management”), i.e., executives as identified by the
Board of Directors of the Company who have the powsreresponsibility for planning and
monitoring activities of the Group or the powemtake decisions which may affect the trends and
outlook thereof.

3. GUIDELINES
31 Principles

In order to achieve the objectives referred to amggraph 2 above, the Company believes that, iHigf of
the size and organisation of the Group and the matf the market in which it operates, the follogvin
principles should be applied in determining the vereration of Key Persons:

311 The remuneration of executive directors and KeyndMgment must provide a fixed annual
component and a variable component linked to theesement of specific performance objectives, dinly
of a non-economic nature, it being understood thiatconsidered appropriate to provide that:

(@) for executive directors vested with particutates’ within the Board of Directors of Biesse, the
gross fixed component accounts for no more than 56fb6total remuneration (Total
Remuneration™) to which they are entitled. It is consideredths sum of the following remuneration

items
0] gross annual fixed component of remuneratiamj a
(ii) the variable component that this executiveedtor would receive if s/he reached the

maximum performance targets, possibly annualisedh@ case of medium/long-term
variable components, and, in the case of varialbl@gonents paid in shares or options,

3This term is used to refer to the executive dinecpursuant to Paragraph 2.C.1 of the CorporatestBance Code.

“This term is used to refer to directors other thagcutive directors.

®This term is used to refer to directors who meetrésquirements referred to in Article 147-ter of fRUF and Paragraph 3 of the Corporate
Governance Code.

®Definition contained in Annex 1 to the Consob Regjoh on related party transactions No. 17221 dfth2ch 2010.

"birectors who are vested solely with specific assignts are not included among the directors wittiqudar roles



(b)

(©)

(d)

(e)

(f)

(@)

(h)

(i)

by determining the relative value in money basedtten price corresponding to the
average official price of Biesse shares in the mqgntor to the date of calculation;

for other executive directors and Key Managetné the light of their lesser decision-making
autonomy, it is considered appropriate to provided gross fixed component of no less than 60%
and no more than 75 % of Total Remuneration depgndn the roles covered within the scope of
the corporate organisation;

the variable component of remuneration corregf®m as a whole and on an annualised basis, to a
percentage of the gross fixed component gross nanigétween a minimum of 30% and a maximum
of 150%;

the quantitative objectives laid down for tlagigble component of remuneration are predetermjned
measurable, challenging and achievable;

for Key Persons with a lesser degree of degisiaking autonomy, qualitative objectives are also
set in order to be able to measure the behaviouthese persons within the organisation;
specifically, these include criteria for assesgrggformance in terms of leadership;

short-term objectives have been set in ordeertoourage the attainment of the results set out by
annual planning, as well as medium/long-term olyest in order to facilitate the alignment of the
interests of the Key Persons with those of shadshse] it being understood that - on an annualised
basis - a portion of no less than 40% (for exeaudirectors vested with particular roles) and 15%
(for other executive directors and Key Managemefitihe variable component of remuneration
should be paid depending on the achievement dattez objectives;

the medium/long-term objectives span a timezbaorthat coincides with that of the Group business
plan and take into consideration the aggregates/@ndverage values of the results of the
individual periods composing it, in order both ®véur the overall achievement of the objectives
provided for therein and to further encourage thehiavement of the objectives planned for each
intermediate period;

a portion equal to at least 45% of the varialblemponent receivable following the achievement of
the medium/long-term objectives can be paid throtlgh assignment of shares or options (also
virtual) within the framework of share-based inéeatplans, with an accrual or vesting period of at

least three years;

the payment of the portion of the variable pament linked to the achievement of the medium/long
term objectives is deferred with respect to the srdnm which requisite conditions for its payment
are met, considering however that the principles tftee determination of this portion herein
provided for already involve the deferred paymehthe variable component with respect to the
periods in which it becomes due and the need gmdlie time of pay-out with the duration of the
terms in office of the directors. It is possibleptmvide for mechanisms to pay in advance a part of
the variable component linked to the achievementhef medium/long-term objectives (to be
deducted from payments due at the expiry of theniinge plan), also in order to meet particular
needs related to the expiry of the mandates otttire and/or to the recruitment of new resources;



0] the variable part of the remuneration linkedtt@® achievement of the medium/long-term objectives
is to be paid only if at the date of payment thepomte or employment relationship of the Key
Persons is still in force, except for specific gtmmns in the case of consensual termination of sai
relationships;

(m) the remuneration of executive directors whoehstvareholdings in the capital of the Company equal
to or greater than 2% or are close relatifesf shareholders with shareholdings exceeding this
threshold does not provide for a variable or shbesed component considering that in these
circumstances there is no need to apply mecharismign the interests of these persons with those
of the shareholders;

(n) contractual mechanisms must be provided tonatlee Company to request, in whole or in part, the
reclaim of the variable components of remunerapard (or to retain deferred sums) determined on
the basis of data, which proved to be manifesthstated;

3.1.2 The remuneration of non-executive directors amtpendent directors should not be linked to the
achievement of qualitative or quantitative objeetivand must be appropriate to the position and vatain
the Board and Committees provided for in the Coap@iGovernance Code;

313 Except as provided for by law and by national ediive labour agreements, any allowances for
early termination of the directorship or its nomewal, or any allowances due to Key Managemenhén t
case of termination of employment relationshipsudhaot exceed a predetermined number of yearsasfsg
fixed component of remuneration equal to 1.5;

314 Any amounts due non-competition agreements mustxeeted an amount equal to 40% of Total
Remuneration;
315 The overall remuneration of Key Persons may ireltite refund of documented out-of-pocket

expenses and fringe benefits, such as the usersf bames and business phones, can be assigned as
determined by corporate policy. The Key Persons alag be included among the beneficiaries of civil
liability policies of directors and executives wistrategic responsibilities and medical insurancgiqes
whose charges are borne by the Company;

3.1.6 Absolutely discretionary bonuses cannot be awardatject however to the possibility of
granting these figures one-time bonuses in excepticases in relation to specific extraordinary ogtéons

of particular strategic or operational relevance wor the event that Biesse or the Group reach ecanom
financial objectives that the Company deems todvéqularly significant.

3.2 Procedures

The remuneration of the Key Persons will be deteeahias follows:

8 Close relatives of an individual are those familgmiers who may be expected to influence, or baenfied by, that individual. They may

include: (a) a spouse not legally separated or an@dapartney (b) children and dependants of the person, of ffoase who is not legally
separated or of the unmarried partner (the dedimiiontained in Annex 1 to the Consob Regulationetated party transactions No. 17221 of 12
March 2010, as amended).



3.2.1

Determination of the remuneration of the Members of the Board of Directors

The remuneration of directors will be determineda®ws:

@)

(b)

(©)

(d)

(e)

()

9

(h)

322

@

at the time of its establishment or at thetfppessible meeting thereafter, the Board of Diresito
on the proposal of the Remuneration Committee, déliermine the remuneration payable to
executive directors vested with particular roleshes executive directors and independent
directors, where applicable as part of the totalamt of remuneration of the directors set out by
the shareholders’ meeting pursuant to Article 2388t paragraph, of the Italian Civil Code;

the remuneration of new executive directorgadsvith particular roles to substitute directors

who have retired or fallen from office, or appoita the case of integration of the Board of
Directors will be determined by the latter, on ®posal of the Remuneration Committee at the
first meeting attended by the new members or dfirbtepossible meeting thereafter;

the determination of the remuneration providedby letters (a) and (b) above will be carriedtou
in compliance with the guidelines and the principéet out down in this Policy, without prejudice
to the possibility for the Board of Directors topdet exceptionally from these criteria when this is
a necessary condition to attract new talent or whpacific needs arise related to the retention of
particular figures, upon receiving the positive mph of the Remuneration Committee;

the determination of remuneration and incergive the context of the parameters set out in
paragraph 3 above as well as the setting of theabjes listed therein will be carried out by the

Board of Directors on the proposal of the RemurieratCommittee, taking into account the

corporate role of Key Persons concerned, the aweragrket remuneration, the specific incentive
needs and the trends of the Company and the Group;

Any bonus under the previous principle 3.1.6 beé decided from time to time by the Board of
Directors on the basis of the proposals made byRéeuneration Committee;

The Board of Directors and the director it hdelegated for the purpose will deal with the
management of incentive programs and plans;

The proposals of the Remuneration Committeé bél supported by adequate preliminary
activities, involving, where possible, also the rbhera of the Board of Statutory Auditors;

The Board of Directors and/or the Remunerat@mmmittee may avail themselves of independent
experts in matters of remuneration policies for #malysis to support the determination of the
remuneration of the members of the Board of Dinexto

Determination of the remuneration of Key Management

The remuneration of Key Management is deterthimethe Board of Directors or by the director
delegated for this purpose, in compliance with ¢hudelines and principles laid down in this
Policy, without prejudice to the possibility foretfBoard of Directors or the delegated director to
depart exceptionally from these criteria when tlisa necessary condition for attracting new
talent or when specific needs arise relating to ri@ntion of particular figures. In this case, the
prior favourable opinion of the Remuneration Contegitis required,;



(b) The determination of remuneration and incergtie the context of the parameters set out in
paragraph 3.1 will be carried out by the Board ofdztors or by the delegated director, taking
into account the corporate role of Key Persons eoned, the average market remuneration, the
specific incentive needs and the trends of the @ompand the Group;

(c) Any bonus for Key Management pursuant to ppilecB.1.6 above will be decided from time to
time by the Board of Directors, having heard thanam of the Remuneration Committee;

(d) The Board of Directors and the delegated divectill deal with the management of the incentive
programs and plans that are addressed to Key Mamag¢;

(e) The Board of Directors and/or the delegateckdior may avail themselves of independent experts
in matters of remuneration policies for analysestipport the determination of the remuneration
of Key Management.

3.2.3 Supervisory role of the Remuneration Committee

The Remuneration Committee periodically assesses aftiequacy, overall consistency and practical
application of the Policy through the informatiomopided by the delegated directors, and reports to
shareholders on the procedures for the exercisiésdiunctions through the chairman or a memberhaf t
Committee designated for the purpose at the An@eieral Meeting for the approval of the financial
statements.

14 Variable component of remuneration

The variable component of the remuneration of etkeewirectors and Key Management of the Company an
Group is paid at the achievement of set economsalt® and/or individual objectives through two intiee
mechanisms, of which one is for the short perioB@) and the other for the medium-long term (cutkerthe
"Long Term Incentive Plan 2015 - 2017 of Biesse S.p.A." After obtaining the favourable opinion of the
Remuneration Committee, the shareholders’ meetaid dbn 29 and 30 April 2015 approved a new mediomngy
term incentive plan).

@ MBO

The MBO provides for the award of an annual boragel on the achievement of quantitative targetsh(flowand
EBITDA objectives) and qualitative objectives (assaent of thegperformanceof the beneficiaries in terms of
leadership, according to the parameters provided for byréhevant regulation.

(b) Long Term Incentive Plan

The shareholders’ meeting on 30 April 2015 approgededium/long-term incentive plan for executiveediors
(who are not shareholders) and Key Managementdcélieng Term Incentive PlaR015 - 2017 of Biesse S.p.A.;"
this plan includes distribution of cash and fresigrament of shares to the portfolio to beneficeurtentingent on
reaching financial and business objectives by tlmengany ¢ash flowand EBITDA objectives). For more
information on the duration of theestingperiod, on the conditions for the payment of tharss and bonus in
money and in general on the mechanisms providethftire plan, reference is made to the informatiooument



drawn up by the Company pursuant to Articles bistef the TUF and 84is of the Issuers’ Regulation and
published on 19 March 2015 on the Internet weladitte Company and at Borsa Italiana S.p.A.

Please note that on 27 April 2012 the shareholdeegting of the Company approved an incentive atehtion
plan fortop managemenrtdf the Group calledl'ong Term Incentive PlaB012 - 2014 of Biesse S.p.A." to replace
the previous "Retention Plan 2011 - 2013 of BieSgeA." whichwas implemented by 30 June 2015 with the
allocation of own shares.

The terms and conditions of the MBO ardbiig Term Incentive Plahsshall comply with the principles and
guidelines provided for by the Policy.

15 I nsurance covers other than mandatory coverage

The members of the Board of Directors are the beiaeks of insurance coverage for civil liabiliyising from the
position held. Some of them have medical insuravite costs to be borne by the Company.



SECTION Il - REMUNERATION OF MEMBERS OF THE BOARD OF DIRECTORS AND KEY
MANAGEMENT

Below follows the information relating to the renauation received in the course of the financialryat31
December 2015 by the members of the Board of Direadf Biesse and Key Management; it is furthercHieel
that since the Issuer can be considered a “snail@pany” pursuant to Article 3, paragraph 1, letferof Consob
Regulation No. 17221 of 12 March 2010 on relatedyp&ransactions, as amended, the information oy Ke
Management is provided in aggregate form.

Please note that in 2015 the Company appointedBiesse Key Managers to cover the role of Direcfdhe Glass
Department and Director of the Mechatronics Departim

PART 1- REMUNERATION COMPONENTSFOR DIRECTORSAND KEY MANAGEMENT
21 Composition of remuneration

The remuneration of Biesse directors and Key Mamege at 31 December 2015 is composed of the fatigwi
entries, it being understood that not all persoetoriging to the same category receive all the iddil
components:

PosiTions FIXeD VARIABLE BENEFITS ALLOWANCE
B’ M/L?

Executive directors holding positions and sharetrad R N

with shareholdings over 2°

Executive directors holding positions N N y N

Executive directors \/ \/ N N

Non-executive directors N

Independent directors N

Key Management B N N N

Ivariable component linked to the achievement ofstesm objectives
2Variable component linked to the achievement of immedlong-term objectives
3Including the relatives of shareholders who owharsholding of more than 2% of the Company

The individual components of remuneration are alfled to the various categories of Biesse diredasto Key
Management in compliance with the provisions ofRlodicy.

For more information on the variable componentsreshuneration of Biesse directors and Key Management
reference is made to paragraph 1.4 above.

The benefitsgiven to Biesse directors and Key Management sgndepending on the cases, in the use of cars,
homes and business phones.

For more information on the remuneration componeis to individual Biesse directors and Key Managein
please refer to the detailed tables referred fair 2 of this Section.

22 Allowancein the case of early termination of the cor porate or employment relationship

No allowances are provided for Biesse directors degl Management in the event of early terminatidrthe
corporate or employment relationship, except asigeal for by law.

10



DETAILS OF REMUNERATION RECEIVED BY MEMBERS OF THE B OARD OF DIRECTORS AND ADMINISTRATIVE AND CONTROL BO DIES OF BIESSE
AND BY STRATEGIC DIRECTORS DURING THE 2015FINANCIAL YEAR .

PART TwO:

Table 1: Details of remuneration received by membaerof the Board of Directors and administrative anccontrol bodies of Biesse and by Strategic Directoifer the financial year

2015 (in Euro)

NAME AND SURNAME POSITION PERIOD IN EXPIRY OF FIXED REMUNERATION NON-EQUITY VARIABLE BENEFITS IN OTHER ToOTAL FAIR VALUE OF INDEMNITY FOR
OFFICE OFFICE REMUNERATION FOR REMUNERATION KIND REMUNERATION EQUITY BASED DEPARTURE
PARTICIPATION IN BONUS AND OTHER ProrT REMUNERATION ?° | FROM OFFICE OR
COMMITTEES INCENTIVES PARTICIPATION CESSATION OF
EMPLOYMENT
DIRECTORS OF BIESSE
Approval of
. since Financial
ROBERTO SELCI Chairman | 7 64 2012|  Statements to
| 31.12.207
Remuneration from company for which Financial Statements have been pparec 372,150581 NA NA NA 16,52769 NA 388,67827 NA NA
Remuneration from subsidiaries and associat 320,000002 NA NA NA - NA 320,00000 NA NA
Total 692,15C58 16,52769 708,67827
Chief ) Approval of
GIANCARLO SELCI Executive Since Financial
Officer 27.04.2012| Statements to
| 31.12.207
Remuneration from company for which Financial Statenents have been prepare 465,917 .8F NA NA NA 7,912.1: NA 473,829.9 NA NA
Remuneration from subsidiaries and associats 142,000.0C° NA NA NA - NA 142,000.0 NA NA
Total 607,917.8 7,912.1: 615,829.9
Approval of
" Since Financial
ALESSANDRA PARPAJOLA Director 27.042012|  Statements to
| 31.12.207
Remuneration from company for which Financial Statenents have been prepare 107,544.17 NA NA NA 17,20216 NA 124,74627 NA NA
Remuneration from subsidiaries and associat 142,000.0C NA NA NA NA 142,00000 NA NA
Total 249,54411 17,20216 266,74627
Approval of
. Since Financial
STEFANO PORCELLINI Director 27.04.2012|  Statements to
| 31.12.207
Remuneration from company for which Financial Statenents have been prepare 300,90385 NA 121,47167° NA 5,21163 6,630007° 434,21672 | Cf. Tables2 an3 NA
Remuneration from subsidiaries and associat 32,00000° NA NA NA - - 32,0000C NA NA
Total 332,90385 121,47167 5,2112C 6,63000 466,21672
Approval of
. Since Financial
CESARETINTI Director 1 14112012| Statements to
| 31.12.207
Remuneration from company for which Financial Statenents have been prepare 174,97493" NA 94,16795° NA 3,79383 3,995007° 276,93171 | Cf. Tables 2 an3 NA
Remuneration from subsidiaries and associat 16,00000 2 NA NA NA NA NA 16,00000 NA NA
Total 190,97493 94,16795 3,79383 3,99500 292,93171
Independent si A,EP“’VE".' ?f
L EONE SIBANI director and ince inancia’
LD 27.04.2012 Statements to
31.12.2014
Remuneration from company for which Financial Statenents have been prepare 9,863017 | 1,50000™ [ NA NA NA | NA [ 11,36301 | NA [ NA




[ Remuneration from subsidiaries and associats [ - [ - NA NA NA NA | - | NA NA
[ Total [ 986301 | 1,50000 [ 1136301 |
Approval of
Independent Since Financial
GIAMPAOLO GARATTONI Director 27.04.2012 Statements to
31.12.2014
Remuneration from company for which Financial Statenents have been prepare 6,57534 1,50000 7 NA NA NA NA 8,07534 NA NA
Remuneration from subsidiaries and associats - - NA NA NA NA - NA NA
Total 6,57534 1,50000 8,07534
Approval of
Independent Since Financial
ELISABETTA RIGHINI Director 30.04.2015 Statements to
31.12.207
Remuneration from company for which Financial Statenents have been prepare 13,42466 ° 5,25000™° NA NA NA NA 18,67466 NA NA
Remuneration from subsidiaries and associat: - - NA NA NA NA - NA NA
Total 13,42466 5,25000 18,67466
Approval of
Independent Since Financial
SALVATORE GIORDANO Director. 27.04.2012 Statements to
| 31.12.207
Remuneration from company for which Financial Statenents have been prepare 20,00000™ 6,75000™° NA NA NA NA 26,75000 NA NA
Remuneration from subsidiaries and associat: - - NA NA NA NA - NA NA
Total 20,000.00 6,750.00 26,750.40
STATUTORY AUDITORS
Approval of
] Since Financial
GIOVANNI CIURLO Chairman 27.04.2012 Statements to
| 31.12.207
Remuneration from company for which Financial Statenents have been prepare 67,66292"F NA NA NA NA NA 67,66292 NA NA
Remuneration from subsidiaries and associat: - NA NA NA NA NA - NA NA
Total 67,66292 67,66292
Approval of
CLAUDIO SANCHIONI Statutory Since Financial
Auditor 27.04.2012 Statements to
31.12.2014
Remuneration from company for which Financial Statenents have been prepare 14,46575 NA NA NA NA NA 14,46575 NA NA
Remuneration from subsidiaries and associat 14,41500 NA NA NA NA NA 14,41500 NA NA
Total 28,88075 28,88075
Approval of
Statutory Since Financial
RICCARDO PIERPAOLI Auditor 27.04.2012 Statements to
| 31.12.207
Remuneration from company for which Financial Statenents have been prepare 41,33333 NA NA NA NA NA 41,33333 NA NA
Remuneration from subsidiaries and associat 5,0000C NA NA NA NA NA 5,00000 NA NA
Total 46,33333 46,33333
Approval of
Statutory Since Financial
CRISTINA AMADORI Auditor 30.04.2015 Statements to
| 31.12.207
Remuneration from company for which Financial Statenents have been prepare 26,66667 NA NA NA NA NA 26,66667 NA NA
Remuneration from subsidiaries and associat 6,2350C NA NA NA NA NA 6,23500 NA NA
Total 32,90167 32,90167




MANAGERS WITH STRATEGIC RESPONSIBILITY
STRATEGIC MANAGERS (IN AGGREGATE )

Remuneration from company for which Financial Statenents have been prepared 121,549.66 NA 52,083.82 NA 3,872.73 2,550.08 180,056.21 Cf. ;%bl;s “ NA
Remuneration from subsidiaries and associat NA NA NA NA NA NA NA NA
Total 121,54¢66 52,08382 3,87273 2,55000 180,05621

(1) of which: (a) remuneration for office approvied shareholders’ meeting, including that not p&@; (b) payment received for carrying out speaifities (chairman, chief executive, etc.): €372,380(c) attendance fee: €0; (d) expenses repaid(e§dixed salary of
employment gross of taxes and social security dnrttons: €0;

(2) of which: (a) remuneration for office approvied shareholders’ meeting, including that not p&@; (b) payment received for carrying out speaifities (chairman, chief executive, etc.): €320,000(c) attendance fee: €0; (d) expenses repaid(e§dixed salary of
employment gross of taxes and social security dmnrttons: €0;

(3) of which: (a) remuneration for office approvied shareholders’ meeting, including that not p&@; (b) payment received for carrying out speaifities (chairman, chief executive, etc.): €465817(c) attendance fee: €0; (d) expenses repaid(e§Cixed salary of
employment gross of taxes and social security dnrttons: €0;

(4) of which: (a) remuneration for office approvied shareholders’ meeting, including that not p&@; (b) payment received for carrying out speaifities (chairman, chief executive, etc.): €142,000(c) attendance fee: €0; (d) expenses repaid(e§Cixed salary of
employment gross of taxes and social security dnrttons: €0;

(5) of which: (a) remuneration for office approvieg shareholders’ meeting, including that not p&@; (b) payment received for carrying out speaifities (chairman, chief executive, etc.): €107,584(c) attendance fee: €0; (d) expenses rep8id(e§ fixed salary of
employment gross of taxes and social security dnrttons: €0;

(6) of which: (a) remuneration for office approvieg shareholders’ meeting, including that not p&@; (b) payment received for carrying out spedifities (chairman, chief executive, etc.): €142,000(c) attendance fee: €0; (d) expenses replid(e§ fixed salary of
employment gross of taxes and social security dnrttons: €0;

(7) of which: (a) remuneration for office approvied shareholders’ meeting, including that not p&@; (b) payment received for carrying out spedifidies (chairman, chief executive, etc.): €50,000(8) attendance fee: €0; (d) expenses repaid(e§dixed salary of
employment gross of taxes and social security dmrttons: €250,903.85;

(8) of which: (a) remuneration for office approveyishareholders’ meeting, including that not p&2,000.00; (b) payment received for carrying owtcsfic duties (chairman, chief executive, etc.)0£®0.00; (c) attendance fee: €0; (d) expensesde@; (e) fixed salary of
employment gross of taxes and social security dnrttons: €0;

(9) Bonus deriving from MBO;

(10) Transfer indemnity not having characterisficantinuity as allowed by national employment cent;

(11) of which: (a) remuneration for office approveyl shareholders’ meeting, including that not p&20,000.00; (b) payment received for office apehdent director: €0; (c) attendance fee: €0gighenses repaid: €0; (e) fixed salary of employmgmtss of taxes and
social security contributions: €154,974.93;

(12) of which: (a) remuneration for office approved shareholders’ meeting, including that not p&@; (b) payment received for carrying out speaifigies (chairman, chief executive, etc.): €16,000(c) attendance fee: €0; (d) expenses repaid(e§dixed salary of
employment gross of taxes and social security dnrttons: €0;

(13) of which: (a) remuneration for office approvegshareholders’ meeting, including that not p&f: (b) payment received for office as independiéreictor: €9,863.01; (c) attendance fee: €0; fgheases repaid: €0; (e) fixed salary of employmgmtss of taxes and social
security contributions: €0;

(14) of which: (a) remuneration for office approuegshareholders’ meeting, including that not p&ft: (b) payment received for office as independireictor: €6,575.34; (c) attendance fee: €0; fgheeses repaid: €0; (e) fixed salary of employmgmtss of taxes and social
security contributions: €0;

(15) of which: (a) remuneration for office approveyl shareholders’ meeting, including that not p&@; (b) payment received for office as independireictor: €13,424.66; (c) attendance fee: €0efd)enses repaid: €0; (e) fixed salary of employmgmtss of taxes and
social security contributions: €0;

(16) of which: (a) remuneration for office approveyl shareholders’ meeting, including that not p&@; (b) payment received for office as independkrector: €20,000.00; (c) attendance fee: €0efd)enses repaid: €0; (e) fixed salary of employmgmtss of taxes and
social security contributions: €0;

(17) of which: (a) remuneration for office approveyishareholders’ meeting, including that not p&: (b) payment received for carrying out spediiities (chairman, chief executive, etc.): €0;aftgndance fee: €0; (d) expenses repaid: €0;Xejl fsalary of employment,
gross of taxes and social security contributiod2€,549.66;

(18) Including reimbursement of recorded expenses.

(19) Member of the Internal Control Committee amnel Remuneration Committee. Remuneration is paiddognition of participation in all committees dfiish the director is a member.

(20) It is not possible to indicate the fair vabfeequity related remuneration as, currently, tfiective number of shares assigned as beneficiftyeo"Long Term Incentive Plan 2015 - 2017 of BieS.p.A." has not yet been finalised.



Table 3A: Incentive plans based on financial instrments, other than stock options, payable to membersf the board of directorsand administrative and
control bodies of Biesse and to strategic directorduring the financial year 2015

BENEFICIARY FINANCIAL INSTRUMENTS FINANCIAL INSTRUMENTS ALLOCATED DURING ~ 201% FINANCIAL FINANCIAL INSTRUMENTS VESTED AND FINANCIAL
ALLOCATED IN PREVIOUS YEARS INSTRUMENTS ATTRIBUTABLE DURING THE YEAR INSTRUMENTS
BUT NOT VESTED IN THE YEAR VESTED DURING THE RELATING TO YEAR
UNDER CONSIDERATION PERIOD AND NOT UNDER
ATTRIBUTED
CONSIDERATION
NAME & SURNAME POSITION NUMBER AND TYPE VESTING NUMBER AND FAIR VALUE VESTING DATE OF MARKET PRICE AT NUMBER AND TYPE OF NUMBER AND TYPE VALUE AT FAIR VALUE
OF BIESSE PERIOD TYPE OF BIESSE AT DATE OF PERIOD ALLOCATION ALLOCATION BIESSE FINANCIAL OF BIESSE FINANCIAL MATURITY DATE
FINANCIAL FINANCIAL ALLOCATION (€) INSTRUMENT INSTRUMENT
INSTRUMENT INSTRUMENT

STEFANO EXECUTIVE
PORCELLINI DIRECTOR AND

GROUP GENERAL

MANAGER
LONG TERM INCENTIVE PLAN NA NA 11977 160225 NA 10/06/201! 163311 NA NA NA NA
2012-20140F BIESSESP.A. Ordinary shares
LONG TERM INTECENTIVE PLAN NA NA 3,0977 NA® NA® 10/06/201! 163311 NA NA NA NA
2015-20170F BIESSESP.A. Ordinary shares
CESARE EXECUTIVE
TINTI DIRECTOR AND

MANAGER OF

WOOD DIVISION
LONG TERM INCENTIVE PLAN NA NA 6,792 16.0225 NA 10/06/201! 163311 NA NA NA NA
2012-20140F BIESSESP.A. Ordinary shares
LONG TERM INTECENTIVE PLAN NA NA 17727 NA® NA® 10/06/201! 163311 NA NA NA NA
2015-20170F BIESSESP.A. Ordinary shares
STRATEGIC
MANAGERS
(IN AGGREGATE)
LONG TERM INCENTIVE PLAN NA NA 4,654 16.0225 NA 10/06/201! 163311 NA NA NA NA
2012-20140F BIESSESP.A. Ordinary shares
LONG TERM INTECENTIVE PLAN NA NA 1,1357 NA® NA® 10/06/201! 163311 NA NA NA NA
2015-20170F BIESSESP.A. Ordinary shares

Number of shares allocated to each recipient onh@ 2015 on the basis of achievement of the ecanin@incial and performance targegst out in the “Long Term Incentive Plan 2012-2Qbbtained in the three year period 2012-2014, lesswtmber of shares
previously allocated in advance on 7 July 2014.

Average closing price in 30 days preceding datllotation

Closing price at the date of allocation

Base number shares allocated to each recipientadioal allocation of shares is dependent on theeaement of pre-determined economic-financial padormance objectives in the relevant period cedday the “Long Term Incentive Plan 2015 - 201 Biekse
S.p.A.". The number of shares ultimately allocatedach recipient may be within a range of 85% H2fPb of the base number of shares depending guetiventage of achievement of the objectives.

It is not possible to indicate the fair value & thme of allocation as at that point only a baseber of shares had been allocated and as yettdientimber of shares attributale to beneficiaviethe “Long Term Incentive Plan 2015 - 2017 oé&ie S.p.A." had not
been finalised.

It was not possible to determine the vesting peaibthe date of the present Repmmtremuneration because vesting dates are variabderding to the terms of the "Long Term IncentRian 2015 - 2017 of Biesse S.p.A." shares artetlds accordance with a
mechanism that dictates that, within 20 days ofdate of approval of the Consolidated FinanciateSteents for 2017, the beneficiaries will receivéieve the relevant conditions are fulfilled, thepgmsed pay out, which must be accepted by eachieetipnder
penalty of expiration, within the following 10 dayghe date on which Biesse receives notice of @aoep of the proposed pay out is the vesting dateach case, vesting occurs over the coursereé financial years 2015 - 2017 and on the bdsislievement of
the objectives set out in the relevant three yéam.=inal allocation of shares is scheduled tauoom payment of remuneration for the second mésitbwing approval of the Consolidated Financiaht8ments for the year ended 31 December 2017 .uFief
information regarding the "Long Term Incentive PB15 - 2017 of Biesse S.p.A.", please refer tor¢heted Regulations available in the Investor Rats section of the websiteww.biesse.com



Table 3B: Cash-based incentive plan payable to merels of the board of directorsand administrative and control bodies of Biesse antb strategic directors
during the financial year 2015

BENEFICIARY ANNUAL BONUS201E (€) BONUS OF PREVIOUS YEARS(€)
NAME & SURNAME PosiTIoN PAYABLE /PAID DEFERRED DEFERRAL PERIOD NO LONGER PAYABLE PAYABLE /PAID DEFERRED OUTSTANDING

STEFANO PORCELLINI EXECUTIVE DIRECTOR AND GROUP

GENERAL MANAGER
Long Term I ncentive Plan 2012-2014 of Biesse" 37,65006 NA NA NA NA NA
Long Term I ncentive Plan 2015-2017 of Biesse? NA 49,62721° NA® NA NA NA
MBO? 121,47567 100,10363 April 201¢€ NA NA NA
CESARE TINTI EXECUTIVE DIRECTOR AND MANAGER OF

WOOD DIVISION
Long Term I ncentive Plan 2012-2014 of Biesse! 21,350007 NA NA NA NA NA
Long Term I ncentive Alan 2015-2017 of Biesse? NA 2840255 NA® NA NA NA
MBO? 94,16795 73,67117 April 201€ NA NA NA
STRATEGIC MANAGERS (IN AGGREGATE )
Long Term I ncentive Plan 2012-2014 of Biesse! 14,630247 NA NA NA NA NA
Long Term I ncentive Alan 2015-2017 of Biesse? NA 18,19€59° NA®
MBO?® 52,08382 33,9309E April 201¢€ NA NA NA

(1) The "Long Term Incentive Plan 2012 - 2014 oé3ie S.p.A." is Biesse’s medium-long term incenpiem, the validity of which expired on 10 June 2@h payment, on achieving the economic-finanaial performance objectives set out in the indusjriah
and obtained in the three year period 2012-2014,a#sh bonus (see note 4) and the allocatiorastry shares (see Table 2 above).

(2) The "Long Term Incentive Plan 2015 - 2017 oéd3ie S.p.A." is Biesse’s current medium-long tereentive plan which provides, in addition to thibedtion of treasury shares (see Table 2 abovephfopayment of a cash bonus. For further inforomati
regarding the “Long Term Incentive Plan 2015-201Biesse S.p.A.”, please refer to the related Ratipris available in the Investor Relations sectibthe websitevww.biesse.com

(3) The MBO is Biesse Group’s short-term incen{en.

(4) Value of cash payment of 10 June 2015, lesgdhee of the Advance cash payment of 7 July 2014.

(5) Basic value of the bonus attrbuted to the ieoip The effective payment of the bonus is condai on the achievement of pre-determined econdimenicial and performance targets during the pesibdaalidity of the "Long Term Incentive Plan 2012017 of
Biesse S.p.A.". The final value of the bonus tgpha& may be in a range of 85% to 125% of the bealige paid, depending on the percentage of achieneof the objectives.

(6) It is not possible to determine the deferraiqubat the date of the present Report on remuieergbecause the maturity dates of rights to recaibonus are variable. In accordanc with the "LBeign Incentive Plan 2015 - 2017 of Biesse S.p#hé right to
receive a bonus matures according to a mechansndittates that, within 20 days of the date ofrapal of the Consolidated Financial Statementfiit7, the beneficiaries will receive, where thevaht conditions have been satisfied, a proposgdpa which
must be accepted by each recipient, under pengétymiration, within the following 10 days. The dain which Biesse receives notice of acceptantieeoproposed pay out is the date the right shaiireaThe maturity of the right will in each casor over the
course of three financial years 2015 - 2017 antherbasis of achievement of the objectives sefrothe relevant three year plan. Effective paynafrthe bonus is scheduled to occur on paymen¢mmfneration for the second month following approfahe
Consolidated Financial Statements for the year@®deDecember 2017.

(7) MBO relating to 2014 paid in 2015





